Policy Priorities for a More Responsive Technical and Vocational Education and Training System in Cambodia by Asian Development Bank
Cornell University ILR School 
DigitalCommons@ILR 
International Publications Key Workplace Documents 
11-2016 
Policy Priorities for a More Responsive Technical and Vocational 
Education and Training System in Cambodia 
Asian Development Bank 
Follow this and additional works at: https://digitalcommons.ilr.cornell.edu/intl 
Thank you for downloading an article from DigitalCommons@ILR. 
Support this valuable resource today! 
This Article is brought to you for free and open access by the Key Workplace Documents at DigitalCommons@ILR. 
It has been accepted for inclusion in International Publications by an authorized administrator of 
DigitalCommons@ILR. For more information, please contact catherwood-dig@cornell.edu. 
If you have a disability and are having trouble accessing information on this website or need materials in an 
alternate format, contact web-accessibility@cornell.edu for assistance. 
Policy Priorities for a More Responsive Technical and Vocational Education and 
Training System in Cambodia 
Abstract 
Key Messages 
• The current skills mismatch, shortage, low education, and low skills in the workforce pose 
major constraints to diversifying the economy and enhancing competitiveness. The 
country’s education and training system needs to produce an adaptable workforce with 
professional skills and workplace behaviors. 
• Despite a clearly structured education and training system, meeting the demands of 
industry is a challenge given high general education dropout rates, low technical and 
vocational education and training graduation rates, curriculum gaps, and not enough 
industry engagement in technical and vocational education and training. 
• Technical and vocational and university graduates are increasingly more prepared for 
entry-level jobs than those who complete general education, but basic skills and life skills 
are still lacking. This results in a workforce that is not performing to satisfactory industry 
standards. 
• The government and private sector will need to focus on: (i) skills development by 
ensuring lifelong learning through flexible pathways that are gender-inclusive; (ii) bottom-
up planning, which improves the quality and relevance of teaching and learning; (iii) 
attracting young people to the technical and vocational stream; (iv) improving industry 
engagement; and (v) strengthening coordination among stakeholders at the national and 
training institution levels in the short, medium, and longer term. 
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figure 1: sector Composition of gross domestic Product growth in Cambodia, 2008–2015
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Other Agriculture Industry Service GDP Growth
e	=	estimate,	GDP	=	gross	domestic	product.






























































table 1: the Cambodian Qualifications framework

























































figure 2: the mismatch between supply and demand in technical and vocational education and training
Total Enrollment: 6.586
Certificate Levels 2–5: 2.175
Number of needed 
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workplace readiness and workforce performance is improving, 
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figure 3: Characteristics and dominant occupations of Large enterprises, by Province
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PoLiCy reCommendations  
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